
ESG 
Report 
2025
Incl. Reporting according to the Danish 
Financial Statements Act §§ 99a and 99d



	 Read more in Annual Report 2025

Annual 
Report 
2025

General

Letter from the CEO� 3
ESG Strategy� 4
ESG Governance� 5
Value chain� 6
Stakeholders� 8
Double Materiality Assessment� 9

Environment

Waste (E2)� 13
Manure (E2)� 14
Resources (E5)� 15
Packaging (E5)� 16
Greenhouse emissions (E1)� 16
Water consumption (E3)� 17
Land use (E1)� 21
Harmful substances (E2)� 21

Social

Work force (S1)� 25
Gender diversity (S1)� 26
Work accidents/labour safety (S1)� 28
Food safety (S4)� 29
Human rights� 30

 
Governance

Anti-corruption and data protection (G1)� 33
Animal welfare (G1)� 34
Biosecurity (G1)� 36
Data definitions� 37
Results 2025� 38

Goodvalley.com

Goodvalley

Goodvalley

Content

Social media
We share our latest sustainability stories on social 
media throughout the year

About this report
This ESG report constitutes Goodvalley’s statutory 
statement on corporate social responsibility in 
accordance with Section 99a (former version) 
of the Danish Financial Statements Act for the 
financial year 2025.

The statutory disclosures are included in the 
following sections: Environment, including Climate 
(page 12); Social and Employees (page 24); Human 
Rights (page 30); and Governance. (page 32)
 
Key CSR risks, Danish Financial Statements Act 
(ÅRL) §99a (old version), 2025 

•	 Environment and climate: Material topics and 
risks are identified in the Double Materiality 
Assessment (DMA) and the Impacts Risks and 
Opportunities (IRO) overview E1–E5 and are 
managed through specific initiatives and KPI 
follow-up in the Environment section. 

•	 Social and employee matters: Focus on work-
force, working environment and occupational 
health and safety (S1), with KPI follow-up in the 
Social section. 

•	 Human rights: Risks related to discrimination and 
harassment are addressed through the Code of 
Ethics, OHS, and the whistleblower mechanism. 

•	 Anti-corruption: Policies, supplier requirements, 
and whistleblower case handling, including 11 
reports in 2025, are described in the Governance 
section.
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LETTER FROM THE CEO

Dear reader!
I am pleased to present Goodvalley’s ESG Report 
2025, covering our work and performance 
across Environment, Social and Governance.

At Goodvalley, sustainability is embedded 
in our integrated field-to-fork business 
model. From crop and pig production to food 
processing and biogas, we work to reduce 
emissions, optimize resources and create value 
responsibly across our value chain.

In 2025, we strengthened our ESG strategy 
through a Double Materiality Assessment 
conducted in accordance with the rules of 
the European Union Corporate Sustainability 
Reporting Directive (CSRD). While we are 
currently outside the formal CSRD reporting 
requirements, we continue to align our 
work with CSRD principles in response to 
stakeholder expectations and our long-term 
growth ambitions.

Apart from our long-standing focus on the 
environmental impact of our business we 
remain committed to being a safe and inclusive 
workplace acting with integrity, strong govern-
ance and high standards in animal welfare and 
biosecurity producing certified high quality 
food products.

Thank you to our talented and hard working 
employees for their dedication and support 
throughout the year and to our customers, part-
ners and local communities for our cooperation 
in 2025. We look forward to continuing this 
journey with you.

Sincerely,

Kristian Brokop

CEO, Goodvalley Group

Kristian Brokop, CEO

Letter from the CEOGeneral
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Goodvalley’s ESG strategy is based 
on a double materiality assessment 
(DMA) conducted during 2024 and 
2025 in accordance with ESRS 1 
(General Requirements) ESRS 2 
(General Disclosures). 

The strategy covers the main impacts, risks and 
opportunities related to Environment, Social and 
Governance across Goodvalley’s value chain and 
the Group’s impact is measured on a total of 18 KPIs. 
The strategy is approved by the Goodvalley Board 
of Directors, who oversee the implementation of the 
strategy together with the Executive Board.

ESG Strategy

SOCIAL
•	� To be a safe and inclusive workplace 

that provides opportunities to develop 
personally and professionally.

•	� To produce certified safe products of 
high quality for our customers

•	� To be a force of good where we 
work by actively engaging with and 
supporting local communities.  

ENVIRONMENT
•	� To make products with lower carbon emissions than our 

industry peers by reducing methane in the pig manure, 
optimizing our consumption of resources, reducing waste 
generation and working smarter and more sustainably 
by applying the newest technologies in a field-to-fork 
business model.

•	� Reducing our impact on biodiversity by intentionally 
leaving uncultivated corridors and “islands” between our 
fields and seeding nectar-rich crops which are not being 
harvested.

GOVERNANCE
•	� To set and enforce high standards for 

business conduct, biosecurity, animal 
welfare and food safety across our 
value chain and the markets where we 
work.
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The Board of Directors has delegated the 
responsibility for the execution of the 
ESG-strategy and the day-to-day management 
of the ESG work to the Executive Board. The 
responsibilities of the Board of Directors and 
the Executive Board are vested in charters 
adopted by the Board. 

The Goodvalley Board of Directors sets out the 
overall strategy and direction of the ESG work 
based on the Double Materiality Assessment. 
The Board of Directors monitors the ESG-re-
lated work and progress on the quarterly board 
meetings as a part of the Group’s overall risk 
management framework. 

The Executive Board is responsible for the 
execution of the ESG strategy and setting 
goals and targets. The Executive Board has 
appointed an ESG Committee consisting of 
four members, including one of the members 
of the Executive Board, the Head of Risk and 
ESG, the Internal Audit Manager and the Good-
valley Poland ESG Manager.

The ESG Committee has competencies in 
reporting, renewable energy, finance and 
accounting, internal audit and legal. To 
further develop the expertise in the Group 
and to prepare for compliance and reporting 
according to the EU Corporate Sustainability 
Reporting Directive (CSRD) when applicable to 
Goodvalley the members of the ESG Committee 
have received external training in all material 
aspects of such reporting. 

Furthermore, the Group engages external 
consultants for advice on ESG matters, which 
has been ongoing throughout the year. Addi-
tionally, Goodvalley collaborates with external 
consultants to calculate the Group’s emissions 
across Scopes 1-3 and to provide guidance on 
target-setting. Progress and local ownership 
are ensured by the local ESG specialist teams, 
covering all key environmental, social, and 
governance aspects of Goodvalley’s business.

ESG Governance Goodvalley ESG organisation and governance

Executive Board

ESG committee

One of the members of the Executive Board

Group Head of Risk and ESG

Group Internal Audit Manager

Poland ESG Manager

Local ESG teams

Environment GovernanceSocial

Board of Directors Has the overall financial 
and operational responsi-
bility for the Group

Sets out the overall 
strategy and direction of 
the ESG work based on 
the Group’s ESG policy 
and a double materiality 
assessment.

Has competencies in 
ESG reporting, renew-
able energy, finance and 
accounting, internal audit 
and legal

Progress and local 
ownership is secured 
by the local ESG Teams 
consisting of specialists 
within the three pillars of 
the ESG strategy

The three pillars of Good-
valley's ESG strategy
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In the upstream value chain Goodvalley’s 
arable division purchases machinery and 
equipment such as tractors, combines, trucks, 
light vehicles and spare parts for the said 
equipment from suppliers. Goodvalley sources 
seeds, fertilizers, herbicides, pesticides for 
treatment of the fields and crops and fuel 
(diesel) and lubricants for the aforementioned 
machinery and equipment.

For the pig production Goodvalley sources raw 
materials such as feed grain and soya, addi-
tives such as vitamins, minerals, fishmeal and 
medicine.

Where feasible Goodvalley sources all inputs 
locally or at least from the country of operation, 
i.e. Poland and Ukraine. 

Goodvalley’s main products are grain produced 
on the Group’s fields, pigs produced on its 
farms in Poland and Ukraine, value-added 
meat products produced at the Group’s Polish 
meat processing plant and heat and electricity 
produced on Goodvalley's biogas plants in 
Poland and Ukraine. 

In Poland, the produced pigs are sold to Good-
valley’s own meat processing plant repre-

Value chain

Farms 
Goodvalley operates 37 
modern pig farms in Poland 
and Ukraine and crops 
29,800 hectares.

Food
Goodvalley's high quality 
meat products are sold 
in thousands of shops in 
Poland.

Slaughtering

Biogas

Pig production

Arable  
production

Business Model  
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senting approx 80% of the total slaughter. The 
remainig volume is primarily sourced from 
local contract farmers, who receive Goodvalley 
pigs at 30 kg, fatten them to approx.125 kg. and 
sell them back to Goodvalley.

Goodvalley’s Food Division produces deboned 
and value-added meat products at the meat 
processing plant, which are sold to retailers 
on the Polish market and for export. Exported 
products accounted for 18% of the revenue in 
2025. Goodvalley’s branded products are sold in 
Poland under the name “Dolina Dobra”, which 
means the good valley in Polish. 

The crops produced on Goodvalley’s fields are 
used in the internal feed production in Good-
valley’s feed mills and for external sale. 

Manure, slaughter waste from the meat 
processing plant and biomass from the fields 
is used as input to the Group’s biogas plants. 
The electricity and heat produced in the biogas 
plants in Poland and Ukraine is used for own 
consumption. Surplus electricity is sold to the 
grid and surplus heat is sold to local communi-
ties for heating of private households. 

Other waste such as plastic, cardboard and 
construction waste is disposed of or recycled 
where possible and in accordance with legis-
lation. In Ukraine Goodvalley is setting up and 
managing recycling stations together with 
local authorities where no systems are in place.  

Goodvalley  ESG Report 2025 7General Environment Social Governance



Customers and 
consumers Employees

Owners/ 
investors

Legislation/ 
authorities

Financial
institutions

Strategic suppliers 
and partners

Local  
communities Competitors

Approach Engage with Engage with Engage with Satisfy Engage with Engage with Engage with Monitor

Fo
cu

s

•	 	Sustainable and 
safe quality  
products

•	 	Local production
•	 	Traceability

•	 	Mutual trust and 
respect

•	 	Work safety
•	 	Education
•	 	Healthy lifestyle
•	 	Personal  

development
•	 	Women in  

management
•	 	LEAN management

•	 	Return on investment
•	 	Accountability
•	 	Compliance
•	 	Good governance
•	 	Risk management

•	 	Compliance
•	 	Transparency
•	 	Mutual trust
•	 	Cooperation

•	 	Mutual trust
•	 	Transparency
•	 	Stability

•	 	Fair play
•	 	Mutual benefit
•	 	Timely payment
•	 	Development
•	 	Communication

•	 	Support local  
initiatives and 
projects

•	 	Economic  
development

•	 	Protect the  
environment

•	 	Maintain good 
working relations

•	 	Increase knowledge

H
ow

 w
e 

en
ga

ge
 a

nd
 r

es
po

nd

•	 	Food safety 
certification

•	 	Social media, video 
on demand, flow 
TV campaigns

•	 	Consumer focus 
groups

•	 	Goodvalley quality 
department

•	 	Work safety 
guidelines

•	 	Gender diversity 
policy

•	 	Goodvalley 
Management 
Academy

•	 	Employee 
development talks

•	 	Mentor programs
•	 	Private healthcare 

insurance

•	 	General meetings of 
shareholders

•	 	Quarterly and annual 
reporting

•	 	Newsletters and 
information

•	 	Risk management 
framework

•	 	Anti-fraud policy

•	 	Reporting according 
to legislation

•	 	Ongoing dialogue
•	 	Participation in legis-

lative working groups 
and expert panels

•	 	Monthly and 
quarterly reporting

•	 	Quarterly online 
meetings

•	 	Physical meetings
•	 	Compliance 

certificates
•	 	Financial reporting 

and incident 
reporting for 
insurance companies

•	 	Use of broker services

•	 	Supplier code of 
conduct

•	 	Credit policy
•	 	Procurement policy
•	 	Strategic partner-

ships

•	 	Environmental 
management 
systems

•	 	Donations
•	 	Partnerships
•	 	Open and honest 

communication
•	 	Education and 

training

•	 	Participation in 
conferences and 
exhibitions

•	 	Expert panels
•	 	Research open 

sources for  
information

Stakeholders
Goodvalley depends on its stakeholders and works to create 
value for them through dialogue and partnerships.
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Impact Materiality

Climate change

Charity Competitive 
Salaries

Nutrition

Labor Safety

Water Consumption
Equal TreatmentQuality Information

Work Environment
Waste Generation

Biodiversity

Energy consumption

Communities

Animal Welfare

Food SafetyTraining and Skills

Business Conduct

Biosecurity

Pollution

Veterans

General
For several years as part of our ESG reporting 
Goodvalley has performed a materiality anal-
ysis to understand the Group’s main ESG-re-
lated impacts and risks. In 2025, in anticipation 
of the EU Sustainability Reporting Directive 
(CSRD) entering into force for group C, large 
enterprises in the EU for the financial year 
2026 Goodvalley performed a full Double Mate-
riality Analysis (DMA) based on the method-
ology in ESRS 1 and ESRS 2. However, according 
to the current version of the EU Omnibus 
Directive Goodvalley is now below the EUR 450 
million turnover threshold and as such outside 
the CSRD reporting requirements. 

Strategic Reporting Approach 
Although Goodvalley is currently below the 
CSRD threshold many of our largest customers 
in Poland are already reporting according to 
the CSRD, which indirectly sets a standard for 
Goodvalley as well. Furthermore, given our 
growth plans it is not unlikely that Goodvalley 
will be subject to full CSRD reporting require-
ments in the future. For these reasons, we have 

decided to continue the work towards CSRD 
alignment while still reporting according to the 
previous version of Årsregnskabsloven § 99a 
“Old” for the financial year 2025. 

As the regulatory landscape is evolving and the 
ESRS datapoint set is expected to be stream-
lined, Goodvalley’s 2025 reporting focuses on 
transparency around our material IROs. In 
line with Årsregnskabsloven §99a (old), we 
continue to report the ESG datapoints we have 
disclosed since 2014, while further developing 
our readiness for the upcoming ESRS datapoint 
requirements.

DMA Process
The DMA process was led by the Goodvalley 
ESG Committee supported by internal special-
ists from production, sales, procurement 
and finance. Furthermore, the process was 
supported by a team from the ESG advisory 
services department of BDO state authorized 
accountants, who provided a management 
letter. The management letter is non assur-

Double Materiality Assessment and strategic 
reporting approach 

Double Materiality Assessment
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ance in nature, and Goodvalley’s management 
remains fully responsible for the DMA and for 
ensuring regulatory alignment confirming that 
the DMA was carried out in accordance with 
the current requirements of the CSRD. The 
DMA process consisted of the following steps:  

•	 	Value chain mapping across upstream, 
own operations and downstream to ensure 
a comprehensive coverage of all relevant 

ESG matters and initially identify likely “hot 
spots” for the Impacts, Risks and Opportuni-
ties (IRO)-assessment.

•	 	Initial screening at topic/sub-topic level by 
way of a structured survey completed by 38 
key employees from across all divisions in 
Goodvalley, who scored impact (inside-out) 
and financial (outside-in) relevance across 

DMA process

Environmental, Social and Governance 
topics and sub-topics. 

•	 	IRO-assessment of the topics found during 
the screening performed by Goodvalley’s ESG 
Committee supported by external consult-
ants. Each ESG-matter was scored on a scale 
from 1 to 5 with a materiality threshold set at 
2.5.  

•	 	Initial datapoint mapping: mapping material 
IROs to relevant ESRS disclosure require-
ments and datapoints to support future 
reporting readiness. This mapping will 
be updated as definitive requirements are 
confirmed.

The DMA will be reviewed annually to reflect 
changes in business activities, stakeholder 
input, and regulatory requirements and will 
serve as the basis of all ESG-reporting in Good-
valley Group.

STEP 1:

Value chain mapping and
 stakeholder analysis

STEP 2:

Screening of
topics/sub-topics

STEP 3:

IRO
Assessment

STEP 4:

Datapoint
mapping

STEP 5:

Documentation and  
quality assurance
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Environment

Topic ESRS Description

Climate change E1 As an agricultural and pig producer Goodvalley’s activities have a significant car-
bon footprint coming primarily from the use of heavy machinery for feed produc-
tion (grain), transport, land use and from the handling of manure from the pigs.

Energy consumption E1 As a large scale modern pig producer and meat processor Goodvalley’s activities 
consume significant amounts of energy e.g. for heating the pig houses and operat-
ing the meat processing plant.

Pollution (air, water, 
soil)

E2 Goodvalley’s use of organic and mineral fertilizer for its agricultural production and 
application of manure to the fields has a negative impact on the air, the soil and the 
water resources in the vicinity of Goodvalley's operations.

Water consumption E3 Goodvalley uses significant amounts of ground water from its own wells and the 
grid to cover the water consumption of the pigs as well as for cleaning premises 
and vehicles. 

Biodiversity E4 Goodvalley uses herbicides and pesticides on its fields which has a negative 
impact on biodiversity.  

Waste generation E5 Goodvalley’s business generates waste in the form of bio material (manure and 
from crop production), slaughter waste, and waste from construction works.

Social

Topic ESRS Description

Labor safety S1 Agriculture and food processing are both industries with a high inherent risk of 
work accidents and injuries.

Work environment S1 Agriculture and food processing are both industries characterized by hard labor 
and a male-dominated work environment, which can have a negative effect on the 
psychological work environment.

Equal treatment and 
opportunities

S1 Employing both men and women with different educational levels and back-
grounds as well as many different nationalities equal treatment and opportunities 
is an important factor to attract and retain qualified human resources.  

Training and skills 
development

S1 Both pig production and meat processing require skilled and trained employees to 
sustain quality and effectiveness in the production. 

Impacts Risks and Opportunities
Social - continued

Topic ESRS Description

Competitive salaries S1 Competitive salaries are one of the key factors to attract and retain the necessary 
human resources.

Veterans S1 Due to the ongoing war in Ukraine Goodvalley both has a social responsibility and 
is negatively affected by a scarcity of human resources which makes it necessary 
to set up programs for employing and managing war veterans. 

Communities (social,  
cultural, economic 
rights)

S3 Goodvalley’s arable, pig production and food processing activities as well as the 
processing of manure in biogas plants entail elements of smell, noise and other pol-
lution which potentially affects our neighbors and local communities negatively. 

Charity S3 Goodvalley contributes financially and by donating work hours to local and regional 
communities as well as to the countries where we work. 

Food safety S4 As an industrial food producer with an own brand, food safety incidents pose a 
significant business risk to us. 

Quality information S4 Building a food brand it is important that the consumers can make a well informed 
and safe decision when purchasing our products. 

Nutrition S4 As a producer of meat for the consumers it is important for us that our products are 
nutritious and that the consumers see them as a valuable source of protein. 

Governance

Topic ESRS Description

Animal welfare G1 Animal welfare has a material impact on our business both as a compliance risk - 
adherence to animal welfare regulations is part of our license to operate - as well 
as a financial impact when as poor animal welfare causes lower fertility and higher 
mortality in our herds.   

Business conduct G1 Corruption affects societies and economies negatively and as Goodvalley operates 
on markets where corruption and bribery are inherent risks. Corruption and other 
unethical business behaviour pose a material risk to our business both when found 
in Goodvalley’s own ranks and among our suppliers. 

Biosecurity G1 With diseases like African Swine Fever and Foot and Mouth Disease spreading 
across Europe biosecurity remains one of the most material risks Goodvalley is 
facing. 
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Waste (E2)
Goodvalley optimizes resource use and recy-
cles as much waste material as possible, 
including glass, metal, and plastic, within the 
limits of local infrastructure and legislation. 
In Ukraine, Goodvalley has developed a waste 
segregation system in cooperation with local 
authorities in the regions where the Group's 
fields are located. Goodvalley supplies and 
installs waste containers in these areas. As 
a result of these efforts, all waste is managed 
through defined waste streams including 
recycling, landfill and incineration depending 
on local infrastructure and legislation. Good-
valley’s waste generation (landfill and inciner-
ation waste) remains a key metric in the ESG 
data overview. 

Regarding food waste, Goodvalley’s market 
presence in both Poland and Ukraine, as well as 
its customer base in export markets, provides 
advantages in terms of cultural diversity and 
appreciation of different food traditions. This 
helps minimize food waste, as most parts of 
the pig are utilized.

Slaughterhouse waste and other organic 
byproducts, such as biomass that is not left 
in the fields, serve as valuable inputs for the 
biogas division, where they are used to produce 
heat and electricity.

Measuring points: 
Goodvalley’s impact in terms of waste generation is measured by waste in 
kilos generated per ton produced meat CWT and waste water generation in 
m3 per ton meat produced CWT.
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Manure (E2)
Pig manure is a significant 
contributor to Goodvalley’s carbon 
emissions due to its content of 
potent environmental gasses 
such as ammonia, nitrous oxide 
and methane.

Goodvalley reduces part of these emissions by 
way of degassing the manure in the Group’s 
biogas plants in Poland and Ukraine. Furthermore, 
manure plays an important role in Goodvalley’s 
integrated business model as highly valuable 
organic fertilizers which are applied to Good-
valley’s fields after degassing thereby replacing 
inorganic fertilizer produced using fossil fuels.   
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Resources (E5)
Producing more with less is deeply rooted in 
Goodvalley’s DNA, and the Feed Conversion 
Ratio (FCR) is one of the main KPIs for any 
modern pig producer, as it indicates how much 
feed is required to produce one kilogram of 
meat. In essence, the lower the FCR, the more 
efficient the production.

Efficiency in modern pig production has many 
dimensions, and several factors contribute to 
the FCR, including genetics, animal health, feed 
composition, and, above all, management and 
the people involved.

From a resource use perspective FCR also 
indirectly reflects how much land is required 
to produce pigs. Higher crop yields mean that 

Measuring points: 
Goodvalley’s use of resources is measured by the Feed Conversion Ratio 
(FCR) i.e. how much feed it takes to produce one kilo of meat.

2.502.50
Feed conversion ratio 

2025 (2024: 2.57)

fewer hectares are needed in rotation, which 
has implications for a range of important 
ESG topics such as biodiversity, pollution, and 
climate impact.
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Greenhouse emissions (E1)
Goodvalley has retained external consultants to calculate the Group’s emissions 
in Scope 1-3 for the purpose of disclosing these to stakeholders once a third-party 
review of the calculations has been conducted. This is expected to happen during 
2026 after which we intend to include our carbon footprint across Scope 1-3 in the 
ESG-reporting going forward. For the purpose of these calculations, Goodvalley’s 
activities are divided into four sectors namely arable production, pig production, 
slaughtering and processing and biogas production.

Arable production  
•	 includes emissions from purchased 

and own production of feed and 
crops for the pigs and the biogas 
plants. Own production includes 
emissions from commercial ferti-
lizers, raw and degassed manure.  

Pig production   
•	 includes emissions from purchase 

of feed ingredients, medicine and 
necessary consumption of energy 
up until the live pig is leaving the 
farm.  

Slaughtering & Processing   
•	 includes emissions from purchase 

of by-products and necessary 
consumption of energy up until 
the processed meat is leaving the 
slaughterhouse.  

Biogas production  
•	 includes emissions from purchased 

by-products and necessary 
consumption of energy up until the 
manure has been degassed.

Scope categories according 
to the GHG Protocol included 
in the calculation:
Scope 1:

Fuel consumption in the company's own and 
leased vehicles

Gas consumption for building heating

Emissions from agricultural activities

Scope 2:

Electricity consumption

District heating consumption

Scope 3:

Purchased goods and services

Capital goods

Fuel- and Energy-Related Activities

Upstream Transportation and Distribution

Waste Generated in Operations

A total of 82% of all trays used by Goodvalley for 
both branded and standard products are manufac-
tured from recycled plastic (rPET). For Goodvalley’s 
branded product range, 100% of trays are recyclable. 
The top and bottom sealing films used in the trays are 
currently not recyclable; however, efforts are ongoing 
to identify and implement more sustainable alterna-
tives.

All product labels are FSC®-certified. Goodvalley 
collaborates with KGL, a Polish manufacturer special-
ising in recyclable plastic food packaging, to support 
the development and sourcing of more sustainable 
packaging solutions.

Packaging (E5)
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As an agricultural producer Goodvalley uses 
water for cleaning barns and vehicles, for 
mixing with the manure before it is applied to 
the fields and for the animals. Water is mainly 
pumped from own wells and external sources 
cover the remaining part of the water consump-
tion. In this report, the measuring point covers 
water purchased from external sources.

The governance, including water treatment, 
maintenance of wells and pipes and quality 
control is regulated in Goodvalley’s biosecurity 
procedures.

Water 
consumption 
(E3)

Measuring points: 
Goodvalley’s impact is 
measured as water in m3 
consumed from external 
sources per ton meat 
produced CWT.
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Energy 
and fuel 
consumption
(E1)
Goodvalley produces electricity on its eight 
biogas plants in Poland and one plant in 
Ukraine. In Poland electricity is sold to the local 
grids and electricity purchased from the grid 
is used for own consumption. Heat generated 
at the biogas plants is used for heating own 
production facilities as well as 400+ private 
houses in a nearby village. In Ukraine all elec-
tricity generated at the biogas plant is used for 
own consumption directly. For this report the 
net consumption of electricity i.e. the differ-
ence between own produced electricity and 
electricity purchased from external sources is 
measured. Goodvalley uses diesel fuel for its 
machinery and equipment and for generators 
due to the energy situation in Ukraine.

Measuring points: 
Goodvalley’s impact is meas-
ured as net electricity in 
KWh consumed per ton meat 
produced CWT and liters of 
diesel consumed per hectare 
of cropped land.
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Soybean meal and other soy 
products provide high-quality 
protein in the diets we feed our 
pigs, as soy protein is rich in 
the limiting amino acids lysine, 
threonine, and tryptophan.

These amino acids are present in relatively low 
concentrations in most cereal grains, which 
we also use in our feed production. In addition, 
amino acids in soy protein have higher 
digestibility for pigs compared with those in 
most other commonly used protein sources. 
Furthermore, soy products also serve as an 
important source of energy. 

In Goodvalley Ukraine, we produce approx. 
150,000 tons of feed per year at our two feed 
mills located on the Kopanky farm and the 
Rohatyn farm. As a significant component 
of our feed recipes, soybean cake accounts 
for 280 tons per week. Until September 2025, 
Goodvalley Ukraine sourced locally produced 
soy cake externally from suppliers located 

STORY: ENERGY (E1)

Soy extruder  
Goodvalley Ukraine

500–600 kilometers from our farms, despite 
harvesting and selling approximately 13,000 
tonnes of soybeans annually from our own 
fields because we lacked the processing 
equipment. This changed in 2025 with the 
commissioning of a soybean extruder on the 
premises of our Kopanky feed mill.

The extruder produces 200 tons of soybean 
cake per week, covering more than 70% of 
Goodvalley Ukraine’s soy protein demand. This 
not only provides positive economic effects and 
improves supply security, but also reduces the 
environmental impact associated with thou-
sands of kilometers of third-party transport 

by diesel-powered trucks. We estimate these 
savings at approximately 67,000 liters of diesel 
per year corresponding to an annual carbon 
emission reduction of approx. 209 tons CO2 
equivalents not including the potentially empty 
return transport.
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Land use, i.e. Goodvalley’s cultivation of its 
land bank affects the climate footprint of the 
Group as CO2 is emitted when vegetation and 
soil carbon stocks are released. Goodvalley’s 
fields have been continuously used as crop-
land for more than 20 years, and no direct land 
use change has taken place during that time. 

As an agricultural producer, Goodvalley uses 
harmful substances, such as pesticides, 
herbicides, and synthetic fertilizers, which 
can pose risks to human health, biodiversity, 
and the environment. These chemicals may 
contaminate soil and water, disrupt ecosys-
tems and lead to the development of pesti-
cide-resistant pests. Goodvalley uses only 

Land use (E1)

Harmful substances (E2)

Goodvalley is applying different strategies to 
reduce the carbon emissions linked to land use 
including changing land management prac-
tices, crop selection and tillage methods e.g. 
by retaining more crop residues on the fields 
and implementing no-till or reduced tillage 
practices.

approved substances and strictly adheres to all 
safety regulations related to their application. 
Employees receive education and training 
according to internal guidelines outlining inter 
alia time and precision of application, doses, 
protective equipment, activities performed 
before and after application, storage, prohibited 
activities etc.
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Solar panels generating 20 KWh were added 
to the roofs of our Vylki pilot project farm and 
other solar panels generating a total of 1074 
KWh were installed at our farms in Tustan, 
Mariampil, Luka, Lany and Delievo. Combined, 
the solar panels cover approximately 5250 m2 
and provide up to 25%. electricity self-suffi-
ciency per farm.

Furthermore, we are planning to add another 
1600 KWp in 2026 on the roofs of our farms in 
Rohatyn and Dychki and we are also planning 
to add 2 x 500 KWh of electricity storage facili-
ties (batteries).

The batteries will allow us to store electricity 
during the day when electricity production is 
high in Ukraine and use during the night time 
when electricity is scarce and expensive. 

STORY: ENERGY (E1)

Solar panels in Goodvalley Ukraine

In the extremely challenging time of the war 
and Russia’s constant targeting of critical 
infrastructure striving for a higher degree of 
energy self-sufficiency makes a lot of sense 
for a business like ours. Temperatures range 
from 30-35 degrees in the summer all the 
way down to minus 20-25 degrees during the 
winter, which makes the ventilation systems 
on our farms absolutely critical to the well-
being and even survival of our animals.  With 
the own-produced electricity and a backup of 
generators we mitigate this risk. 

Increasing the degree of self-sufficiency not 
only helps and stabilizes our business in 
Ukraine it also frees up electricity for citizens 
and enterprises who depend on the national 
grid, which is under constant pressure from the 
Russian attacks.

Continuing the push for a higher degree of self-sufficiency with 
electricity in Goodvalley Ukraine and the transformation to 
renewable energy sources, we successfully executed our plan to 
increase the own-produced solar-derived electricity from 83 Kwp 
in 2024 to a total of 1157 Kwp by the end of the year 2025. 
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In Goodvalley Poland in 2025, this approach 
encompassed a broad range of areas: more 
than 180 ha of forests and 115 ha of wooded 
and shrubby areas. We preserve them in their 
natural state due to their crucial role in main-
taining biodiversity. Among them, in-field 
ecological enclaves play a particularly impor-
tant part – small, often inconspicuous islands 
of life hidden between the rows of crops. These 
include small woodlands, shrubs, overgrown 
field margins and narrow strips of natural 
vegetation that we deliberately retain, even 
though removing them could make field-
work easier. They remain because they serve 
as natural refuges for birds, insects, small 
mammals and soil organisms.

STORY: BIODIVERSITY (E4)

A place for nature among the crops  
Goodvalley Poland

On hot days, they provide shade and retain 
moisture; in winter, they offer shelter from the 
wind. Throughout the year, they form green 
corridors that allow nature to move freely 
across the agricultural landscape. Though 
small in size, their ecological significance is 
immense: they stabilize soils, enhance water 
retention, create microhabitats and support 
the regeneration of ecosystems that cannot be 
restored through any agricultural intervention.

A significant share of our pro-nature efforts 
also includes various forms of greened areas. 
Over 200 ha are intentionally left unsown, with 
only one mechanical operation per season 
as required by EU regulations. Another large 
component consists of nectar-rich crops, 
covering nearly 500 ha. Here we grow phacelia 

and milk thistle without fertilizers or plant 
protection products. Part of these crops can 
be harvested where regulations allow it, while 
on other areas the plants are left entirely for 
pollinators and soil health.

Additionally, on almost 390 ha we sow phacelia 
and milk thistle exclusively for environmental 
purposes – with no possibility of harvest, yet 
providing full ecological benefits. Our practices 
also include cover crops (such as oil radish, 
sunflower, mustard and clover) covering over 
330 ha, all cultivated without fertilizers or plant 
protection products, where sowing is the only 
human intervention.

An important component of our land are exten-
sively managed meadows covering more than 

490 ha. These areas provide valuable habitats 
for small wildlife, birds and insects, while 
protecting soil structure and enhancing water 
retention. Some of these meadows are mown 
only once per season.

Together, these elements – forests, shrublands, 
greened areas, nectar-rich crops, cover crops 
and meadows – create a network of land that 
is managed without the use of fertilizers and 
plant protection products. Their purpose is not 
production, but the protection and regeneration 
of nature. Alongside more than 10,720 ha of 
fields sown with cereals, these areas reflect our 
deliberate choice to ensure that agriculture is 
not only productive, but also environmentally 
responsible.

Across the landscape of our farms, there are places we 
intentionally leave to nature. While daily agricultural work 
focuses on crop production, we make a conscious effort to 
ensure that there is room for life between the fields – for 
plants, insects, microorganisms and entire local ecosystems.
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Work force (S1)
Agriculture is a labour-intensive industry and Goodvalley operates 
in geographies with a long-standing tradition for working abroad 
not least within the agricultural sector and with both Poland and 
Ukraine sharing borders with several EU countries the workforces 
are highly mobile. 

This means that attracting and retaining 
skilled and motivated people is an important 
challenge that Goodvalley is facing. While the 
ongoing war in Ukraine is limiting the possibil-
ities for Ukrainian men to leave the country to 
work abroad, the increasing risk of mobilization 
for military service and Ukrainian legisla-
tion obliging employers to ensure that male 
employees register with military authorities 
has added to the significance of this risk.

Goodvalley is seeking to mitigate the risk 
by offering competitive salaries, reducing 
the negative effects of inflation by adjusting 
salaries regularly and in general offer a safe 
and inspiring workplace with opportunities for 
developing personally and professionally.

In Ukraine, Goodvalley we are training women 
for filling jobs that are traditionally male domi-
nated and inclusion programs to re-integrate 
veterans coming back from military service.
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The Policy contains the following 
focus areas and activities:
1.	 Demand that recruitment firms and head-

hunters include all genders in the field of 
candidates for senior positions. 

2.	Annually monitor the development in diver-
sity, including gender distribution, in all 
Goodvalley Group’s levels of management.

Gender diversity (S1)

3.	Increase the focus placed on career plans at 
the annual performance appraisals held with 
employees who are potential managers.

Furthermore, we promote our female leaders 
as role models and mentors, we encourage 
our female colleagues to enter the Goodvalley 
leadership talent program and we offer flex-
ible work hours to facilitate a better work-life 
balance for all our employees.

For many years we have focused on gender diversity in all 
management layers of the Goodvalley Group, and according to 
our Gender Diversity Policy we are committed to increasing the 
proportion of women in management.

Gender distribution and Target figure within Management

2025    2024 2023 

Number of people at management levels, Group 315 322 264  

Under-represented gender, share in % at other management 
levels, Group 32% 34% 28%

Target figures in % for the other management levels, Group 35% 35% 30%

Year, in which the target figures are expected to be met, Group 2027 2026 2026
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When Justyna Figiel-Kwapisz looks back at her career, one 
thing stands out: courage. Not loud or dramatic courage, but 
the quiet determination to take the next step – even when 
it meant moving cities, stepping down in title, or entering a 
male-dominated industry.

Educated as a Master of Economics and 
later adding a second degree in Business 
Psychology, Justyna began her career close 
to home in Zawiercie, Southern Poland, in 
a ready-to-eat meals company. What she 
expected to be a short chapter turned into 11 
years, culminating in a role as Deputy Sales 
Director at just 29. Yet ambition pushed her 
further. She made what she now calls a “crazy 
decision” to leave for Warsaw and join one of 
Poland’s largest meat companies. There, she 
deliberately stepped back into a Key Account 
Manager role – an investment in learning that 
paid off. After nearly 10 years, she was leading 
a team of 65 people as Director of Discounters 
and Modern Trade.

INTERVIEW:

Justyna Figiel-Kwapisz,  
Commercial Director, Goodvalley Poland

In 2021, she joined Goodvalley as Business 
Development Director. Within a few years, 
she progressed through additional leadership 
roles and today serves as Commercial Director 
leading a sales team of 38 people and over-
seeing sales across channels while focusing on 
two priorities: building a strong, future-ready 
team and ensuring sustainable growth in 
volume and margin.

Her path is particularly remarkable in the meat 
industry, traditionally dominated by men. Yet 
Justyna does not define her journey through 
gender barriers. “I was lucky to work with 
open-minded leaders who trusted me,” she 
reflects. She has not personally experienced 

obstacles due to being a woman – but she is 
aware that inequalities still exist in many 
companies and markets.

For her, the key to greater gender balance lies 
in courage and mindset. Women must be brave 
enough to pursue leadership roles, and compa-
nies should be brave enough to support this 
and ensure recruitment processes are genu-
inely open and unbiased. She believes organ-
izations must consciously create space for 
talent – regardless of gender. “Skills, ambition 
and character are what matter,” she says. “If you 
know what you want and you are consistent, 
you can achieve it”

Balancing private and professional life is not 
about choosing one over the other, she adds, but 
about integration. Her weekly 530-kilometre 
commute is proof of commitment – and passion. 
“If you love what you do,” she concludes, “both 
parts of life will support each other.”
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Measuring points: 
Work safety is measured in number of accidents, fatalities and days away 
from work due to accidents.

Working in agriculture and food production 
entails an inherent high risk of work accidents 
compared to other industries. Goodvalley 
mitigates the risk of accidents by having clear 
Operational Health and Safety (OHS) policies in 
place and by applying LEAN tools and Good-
valley’s own LEAN-based Visual Management 
System work safety framework. 

In all countries of production, an OHS organi-
zation is in place consisting of specialists and 
inspectors who provide advice to the organi-
zation and manage the OHS system. The OHS 
departments oversee the education of new and 
existing employees in the OHS framework and 
conduct workplace inspections and workplace 
hazard management together with the HR 
departments.

Goodvalley is actively using the Visual 
Management System to keep a strict focus on 
labour safety KPIs. Accidents and potential 
accidents defined as situations that could 
potentially have led to an accident are recorded 
and analysed at daily whiteboard meetings 
to ensure that the organization learns from 
mistakes and adjusts unsafe practices.

Management engagement is key to our OHS 
approach – leaders at all levels support a strong 
safety culture and continuous improvement 
activities. We also ensure a healthy working 
environment by assessing exposure and regu-
larly monitoring harmful factors in the work-
place (e.g., noise, dust, chemical and biological 
agents) through accredited laboratories. We 
analyse the results and implement corrective 
actions, and we also monitor risks related to 
occupational diseases that could affect our 
employees’ health in the future.

Work accidents/labour 
safety (S1)
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Goodvalley’s slaughterhouse works with food 
quality within the framework of the Group’s 
own Visual Management System, which is 
based on LEAN principles. According to this 
system key safety and quality parameters are 
monitored and visualized on whiteboards daily 
and incidents as well as potential incidents 
are discussed on morning meetings. Tasks are 
assigned to relevant persons and deadlines 
are set and follow-up is performed at the next 
meeting or when agreed.

Furthermore, at Goodvalley’s slaughterhouse, 
food quality and safety management systems 
such as HACCP, GMP, and GHP are of key 
importance. HACCP (Hazard Analysis and 
Critical Control Points) is a system that helps 
identify and control threats to food quality. 
GMP (Good Manufacturing Practice) applies to 
food production processes, while GHP (Good 
Hygiene Practice) covers staff and facility 
hygiene. The systems implemented ensure 
food safety.

The slaughterhouse undergoes several annual 
food safety audits under various food safety 
standards. One such standard is the BRC 

Food safety (S4)

Measuring points: 
Goodvalley’s impact is measured 
as number of recalls of processed 
goods in tonnes due to quality and 
food safety issues.

GLOBAL STANDARD for FOOD SAFETY, which 
is an internationally recognized food safety 
standard used by 70% of the world's ten largest 
retailers. In addition to these audits, the slaugh-
terhouse undergoes regular audits by the large 
retail chains selling Goodvalley products.
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Employing almost 1800 people 
in agriculture and meat 
processing there is a risk of 
discrimination due to gender, 
nationality, political and sexual 
orientation as well as the risk 
of harassment, accidents and 
an unhealthy lifestyle among 
Goodvalley’s employees. 

The mitigation of these risks is vested in the 
Goodvalley Code of Ethics, the OHS system, the 
Gender Diversity Policy and backed up by an 
online whistleblower platform.

Goodvalley’s whistleblower platform is 
accessed from the front page of the Group’s 
website and gives anyone including the public 
the possibility to anonymously report actions, 
conduct and incidents which are not in line 
with the aforementioned policies, national 
legislation or any other standard.

Human rights
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The Code of Ethics and the Anti-Fraud and 
Conflict of Interest Policy provide guidelines 
for employees on anti-corruption and fair play 
in business, including prohibitive behaviour, 
purchasing procedures, gifts and hospitality in 
business relations, conflicts of interest etc.

Goodvalley operates in countries where corrup-
tion is an inherent risk and this can have 
considerable impact on business. 

Third party risk is considered to be the most 
prominent and Goodvalley seeks to mitigate 
this by thoroughly background checking all 
new suppliers and business partners according 
to an established procedure and by asking 
suppliers to sign our Supplier Code of Conduct. 
Furthermore, employees are educated and 
trained according to Code of Conduct and Anti-
Fraud Policy.

The aforementioned whistleblower portal is 
also part of Goodvalley’s efforts to mitigate 
corruption risk.

Anti-corruption and data protection (G1)

In 2025, 11 reports were received through the 
whistleblower portal. Two of the reports were 
related to alleged irregularities related to tender 
processes in Goodvalley Ukraine and Good-
valley Poland. Investigations showed no signs 
of irregularities from the side of Goodvalley 
employees and cases were closed. 

Two reports concerned the alleged theft of 
building materials and fuel in Goodvalley 
Ukraine and alleged overpricing of company 
car maintenance/kickbacks in Goodvalley 
Poland. Following investigations no wrong-
doing on the part of Goodvalley employees was 
detected and the cases were closed.

All the remaining seven reports concerned an 
ongoing dispute between certain employees 
in Goodvalley Poland one of whom chose to 
use the whistleblower platform as a means of 
communication with Goodvalley top manage-
ment. The management is well aware of the 
dispute and is handling the matter together 
with the HR-department.

Supplier code of conduct
In 2019, Goodvalley implemented a supplier 
code of conduct, committing our business part-
ners to refrain from corruption and to play fair.

Data protection (Report of policy for 
data ethics, ref. section 99d of the 
Danish Financial Statements Act)

Goodvalley processes personal data regarding 
employees, business partners and suppliers 
as well as attorneys and auditors that the 
company has contact with in business-related 
matters. The data protection policy regulates 
inter alia the collection, registration, organi-
zation and storing data as well as erasing data 
when this is required by legislation. Processing 
includes operations by automated means and 
by other means if personal data form part of a 
filing system or are intended to form a part of 
such system. The purpose of the policy is to 
secure the privacy of all the aforementioned 
stakeholders and to provide the said persons 
with a clear understanding of the lawfulness of 
the processing of their personal data.
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Live animals are the core of Goodvalley’s busi-
ness and the high-quality food products that 
the Group makes and Goodvalley is committed 
to ensuring the well-being and humane treat-
ment of all animals in the care of Goodvalley’s 
employees. 

Apart from complying with all local and EU 
animal welfare-related rules and standards 
Goodvalley is actively engaged in a project 
aiming to reduce castrations of pigs both 

Animal welfare (G1)
mechanically and chemically. The project 
includes working with partners and customers 
to improve the attitude towards meat from 
uncastrated male pigs.

The handling of animals is vested in Goodval-
ley’s Animal Welfare Policy and biosecurity 
guidelines. Compliance with these internal 
regulations as well as national animal welfare 
legislation is audited regularly by internal and 
external veterinarians.

Measuring points: 
Goodvalley’s impact is measured as number of pigs rejected from the 
slaughterhouse due to animal welfare-related injuries and animal 
welfare-related fines from state veterinarians.
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At Goodvalley, we are dedicated to the humane 
treatment of the animals in our care. Therefore, 
when the Union of Producers and Employers 
of the Meat Industry (UPEMI) invited us to 
promote and participate in a new, state-sup-
ported animal welfare certification program for 
pigs within the QAFP framework—which sets a 
higher bar for animal welfare than both EU and 
Polish legislation—we accepted.

We even participated in two promotional 
videos together with the State Agency for 
Agriculture (KOWR) to raise awareness of the 

STORY: ANIMAL WELFARE (G1)

Goodvalley joins the Quality Assurance 
for Food Production (QAFP) program for 
primary production

program among consumers. These videos can 
be found on YouTube.

We are also proud to print the QAFP mark on our 
packaging materials, so consumers can make 
an informed choice and support animal welfare.

The Guaranteed Food Quality System is a 
modern national quality system, initiated by 
the Union of Producers and Employers of the 
Meat Industry (UPEMI) in Poland and approved 
by the Polish Minister of Agriculture and Rural 
Development. Developed by scientists from 
leading Polish academic centers in collabo-
ration with meat industry practitioners and 
experts, it covers all stages of food production 
according to the “from farm to fork” principle. 
This ensures control and high quality at every 
step—from breeding to distribution.

The system has been recognized by consumers 
for years, and the QAFP certificate, awarded 
by independent accredited bodies, guarantees 

additional oversight of the production process 
and high product quality.

The program includes several animal welfare 
improvements, the most important of which 
is a 20% increase in floor space per pig in the 
pens at our slaughter pig farms—from the EU 
standard of 0.65 m² to 0.78 m². Apart from the 
clear welfare benefits of having fewer animals 
per pen, we also see a positive effect on one of 
our most important KPIs: daily weight gain. The 
increased space improves access to feed, which 
supports better growth performance.

35General Environment Social Governance Goodvalley  ESG Report 2025



As part of securing the welfare and health status of the Group's 
animals, Goodvalley strives to maintain the highest level of 
biosecurity and comply with applicable rules and regulations. 

The four key pillars in the Group’s biosecu-
rity strategy are i) a closed end system with 
very limited external access to the farms, ii) 
education and training in strict procedures and 
emergency plans in place in the event of inci-
dents iii) monitoring of animal and employees' 
health status and iv) strategic location in 
remote locations and with separated produc-
tion steps. 

Goodvalley has implemented a biosecurity 
policy and standard operating procedures that, 
among other measures, ensure that all farms 
are fenced to prevent access by wild animals, 
incorporate barriers in ventilation inlets to 
block small animals and insects, and enforce 

highly restricted access for both people and 
equipment. No one is granted entry without 
prior authorization and must follow strict 
protocols, including mandatory showering and 
a full change of clothing for both employees 
and visitors before entering. Similarly, external 
trucks are not allowed inside the farm area, and 
vehicles used for transporting live animals are 
heated to a minimum of 60 degrees Celsius for 
at least 45 minutes (90 minutes during winter) 
after cleaning and disinfection. Goodvalley 
also enforces strict procedures for loading and 
unloading pigs, and any new breeding pigs 
arriving at farms undergo blood testing and a 
four-week quarantine before being introduced 
to the herd.

Biosecurity (G1)
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Measuring Point Unit Definition

ENVIRONMENT

Diesel consumption Liters Diesel consumption of arable machinery per hectare cropped in arable production 

Energy consumption KWh Electricity in KWh from external sources

Waste generation Kilos All waste for incineration and landfill  

Water consumption M3 Water consumption from external sources

Waste water generation M3 Amount of waste water estimated as equal to water purchased external sources 

Feed Conversion Ratio (FCR) Kilos Kilo of feed used for producing one kilo of meat (live weight)

SOCIAL

Accidents Number of accidents Accidents at the work place or during transport to and from the work place causing one or more lost work days.

Fatalities Number of fatalities Deadly accidents

Days away due to accidents Workdays Total workdays lost due to work accidents. The day of the accident is included if the employee is absent on the next day

Employee turnover Percent Number of employees who left divided by (beginning + ending number of employees)/2 multiplied by 100

Education Hours per employee OHS education, education within Goodvalley Management and Farming Academy, introductory training etc.

Women in management Percent of all management positions Includes Board of Directors, Executive Board, country management, middle management, line managers and team leaders 

GOVERNANCE

Recalls Tons Recalls due to food safety or quality issues in absolute numbers and % of total tons meat produced at slaughterhouse  

Liveability Percent of pigs Percentage of liveborn pigs reaching slaughter weight

Rejections Absolute number/Percent Pigs rejected due to injuries in absolute numbers and % of total heads delivered to slaughterhouse

Animal related welfare fines Absolute number Animal welfare related fines issued by veterinary or other authority

Donations EUR Donations of money and man hours made by Goodvalley to local communities 

Complaints Number of complaints Complaints received through the Goodvalley grievance mechanism and other sources

Data definitions
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Measuring Point Unit 2025 2024 2023 2022 2021

ENVIRONMENT

Diesel consumption Liters per hectare 118 119 116 105 104

Energy consumption KWh per ton meat CWT 138 145 58* 184 372

Waste generation Kilo per ton meat CWT 19 48 43** 28 28

Water consumption m3 per ton meat CWT 20.6 20.7 21.3 23.5 20

Waste water generation m3 per ton meat CWT 3.6 3.9 2.8 3.7 3.8

Feed Conversion Ratio (FCR) Kilos 2.50 2.57 2.65 2.72 2.70

FOOD

Recalls Tons/% 57.9/0.07% 36.4/0.06% 28.4/0.06% 2.6/0.01% 5.1/0.01%

Liveability Percent 84% 84% 83% 82% 81%

Rejections Number of pigs 1,550 954 844 1,484 1,080

Animal welfare related fines Number of fines 0 0 0 0 0

WORK

Accidents Number of accidents 17 17 18 17 19

Fatalities Number of fatalities 0 0 1 0 0

Days away due to accidents Workdays 699 276 904 614 419

Employee turnover Percent 21% 20% 20% 22% 23%

Education Hours per employee 26 28 29 25 23

Women in management Percent 32% 34% 28% 28% 30%

FAIR PLAY

Donations EUR 405,000                290,072 173,131 356,038 305,000

Complaints Number of complaints 26 33 26 45 38

*	 Due to own production of electricity increasing significantly in 2023
**	Due to legislation changes classifying sludge from slaughterhouse as waste

Results 2025
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Goodvalley

Vesterbrogade 74, 3rd floor
1620 Copenhagen V
Denmark
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info@goodvalley.com

CVR-no.: 26438624

D
esign and production by N

oted


	Letter from the CEO
	ESG Strategy
	ESG Governance
	Value chain
	Stakeholders
	Double Materiality Assessment
	Waste (E2)
	Manure (E2)
	Resources (E5)
	Packaging (E5)
	Greenhouse emissions (E1)
	Water consumption (E3)
	Land use (E1)
	Harmful substances (E2)
	Work force (S1)
	Gender diversity (S1)
	Work accidents/labour safety (S1)
	Food safety (S4)
	Human rights
	Anti-corruption and data protection (G1)
	Animal welfare (G1)
	Biosecurity (G1)
	Data definitions
	Results 2025
	General
	Letter from the CEO
	ESG Strategy
	ESG Governance
	Value chain
	Stakeholders
	Double Materiality Assessment

	Environment
	Waste (E2)
	Manure (E2)
	Resources (E5)
	Packaging (E5)
	Greenhouse emissions (E1)
	Water consumption (E3)
	Land use (E1)
	Harmful substances (E2)

	Social
	Work force (S1)
	Gender diversity (S1)
	Work accidents/labour safety (S1)
	Food safety (S4)
	Human rights

	Governance
	Anti-corruption and data protection (G1)
	Animal welfare (G1)
	Biosecurity (G1)
	Data definitions
	Results 2025


